1 — ^ 



DOCOHBIT BBSOHS 

BD 106 478 CB 003 643 



lOTHOB 
TITLE 

POB DATE 
■0TB 

BDBS PBICB 
DBSCBIPIOBS 



Basil, Bayaond k. 

Hodel For lapleaentatioii of School Follov^Cp 

Systea. 

74 

74p.; For related volaaes see CE 003 641*2 
HF-$0.76 HC*S3.32 PLUS POSTAGE 

"^Dropoats; ♦Folio vap Studies; Gralaate Sarveys; High 
School Gradaates; ^Bigh School Students; Occupational 
SurTeys; Prograa Descriptions; Prograa Bvalaation; 
Questionnaires; * Vocational Follovap; ^'Toang 
Adalts 



ABSTBACT 

The guide describes a follovup study procedure for 
obtaining froa high school graduates and dropouts inf oraation 
concerning their present eaployaent status, training interests, 
personal data, eaployaent interests, transportation type, training 
and education, and questions and coaaents. The study procedure is 
longitudinal and four phased. The initial baseline study (taken 
before graduation or dropping out) and the one^year follovup phase 
are recoaaended for all students to deteraine personal and vocational 
data. The three*year follovup phase is priaarily geared tovard 
obtaining eaployaent inforaation froa vocational students, and 
educational inforaation froa college preparatory students. The 
five-year follovup is intended to ascertain siailar inforaation, 
along vith foraer students* estiaations of the quality of the high 
school education/training experience. Saaples and discussions of the 
folloving foras coaprise over 50 pages of the docuaent: the follovup 
questionnaire; the aluani survey; the eaployer follovup survey; the 
school attendance study of 1973; the State of Ohio base line phase 
and first-year phase surveys; the State of Hichigan follovup survey 
of 1973 graduates; and the State of Florida vocational, technical and 
adult education follovup and eaployer surveys. (JB) 
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FOREWORD 



THIS PUBLICATION WAS DEVELOPED TO AID THOSE 
INDIVIDUALS OR SCHOOL DISTRICTS CURRENTLY 
INVOLVED IN, OR WORKING TOWARD, SCHOOL PLACEMENT 
SERVICES . 

ANY QUESTIONS OR COMMENTS WHICH MAY BE GENERATED 
CAN BE DIRECTED TO THE AUTHOR: 

MR. RAYMOND A. WASIL, DIRECTOR 

JOB PIACEMENT DEPARTMENT 

SUMMIT COUNTY BOARD OF EDUCATION 

482 GRANT STREET 

AKRON, OHIO 44311 

216-379-5240 

CREDIT IS GIVEN TO THE OHIO STATE DEPARTMENT OF 
EDUCATION, DR. BRYL SHOEMAKER, DIRECTOR OF VOCATIONAL 
EDUCATION, AND TO MR. RALPH GILIHAN, SUPERINTENDENT 
OF SUMMIT COUNTY PUBLIC SCHOOLS. 
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THE PURPOSE AND VALUE OF FOUXJtf-UP STUDIES IS 
TO PROVIDE US WITH DATA TO EVALOATE PKOGKAMS 
AND DETERMINE IF WE ARE MEETING OUR OBJECTIVES. 
THIS SYSTEM Of "ACCOUNTABILIT?" COULD BE THE 
ULTmTE TEST OF WHERE WB ARE AND WHERE WE 
ARE HEADED. 
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PURPOSE ANi) VALUE OF FOLLOW-UP STUDIES 

!• Coniputation of r<5levant data for evaluating and improving the curriculum and 
related services within an individual school or school district. 

2. Data is generated vhich can be utilized to provide direction and emphasis for 
Guidance and Counseling Activities. 

3. Positive Public Relations with the total community (Parents, Eusinesa-Irduatry, 
students) can be generated. 

4. Data relevant to the development of new programs can be generated. 

Follow-up studies can provide data relative to how effectively a school is 
meeting its stated goals. In this respect, it can be used to evaluate programs 
and services provided by the schools. Needed changes in curricula or services may 
be identified and justified via follow-up data. 

Schools ere being asked, and in many cases are being told, to be accountable 
for the success or failure of their services. Without a strict and systematic 
follow-up, it would be most difficult, if not Impossible, to provide accountability. 

Follow-up studies may take many shapes and forms. Each must be tailored 
to meet the need of the district it serves. Such studies are tools to be used to 
design and build better programs and services for youth and are not an end in 
themselves. Schools preparing youth for college may find that a large percentage do 
not enter college. Follow-up studies may indicate weaknesses in certain curriculum 
areas. Data received nay indicate a high percentage of early marriages in a 
school district and a corresponding need for homemeklng, child care, or Consumer 
Economics Programs. Data on students who had received vocational training and yet 
were not working in the vocational area, might indicate the need for a re-assessment 
of the program or the Job market. 
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Curriculum offerings, vhether they be for the college bound, vocational, 
or the remaining students, need to be realistically evaluated in terms of their 
stated objectives. Too often curriculum offerings become divorced from the needs 
of the real world. 

Follow-up studies can be used to Identify "need*' areas in vhlch counselors 
can work. Are too many students being directed to college, or too few? How 
many graduate? Is the training they receive adequate? Is the counselor spending 
too urnch time preparing students to enter out of state universities when the 
majority enter a local college? Is there a need for more emphasis on Conaminlty and 
Technical Education Institutes? 

Why are students dropping out of school? Could an effective guidance program 
help them remain in school? What was the graduates perception of the guidance 
and counseling services they received? 

What areas of employment do the non-college and vocationally trained enter? 
What preparation could have been provided? 

Public Relations is the most neglected area within most school systems « In 
all too many cases the achool absolves Itself of all responsibility once the student 
passes through the door. 

A well structured follow-up is in effect saying to the student, "We care", 
and to the parent, ^'We are concerned about your child «" To the employer it says, 
'*We are trying to improve and keep abreast of changes." In total, it represents 
an effort on the part of the school system to hold Itself accountable and seek to 
improve curriculum, instruction, and services. 

Data relevant to the development of new thrusts and needs within our society 
can be identified and acted upon. If the need is for foreign language or air- 
conditioning, the school can justify such programs with data from follow-up studies* 
Areas which are no longer needed can be simllarily identified* 
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Feedback from the business community can provide direction in terms of where 
employment needs will be. The shift away from the non-skilled and technical areas 
has implications not fully realized by many school systems. 

There may be a need for; tvo year college programs as opposed to the four year* 
In^plications in terms of the high school college prep program becomes readily 
apparent. The emphasis might be shifting from the academic to the practical. 

Simply put - The purpose and value of follow-up studies is to provide us 
with data to evaluate programs and determine if we are meeting our objectives. 
This system of "ACCOUNTABILITY" could be the ultltcate test of ^ere we are and 
where we are headed • 
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INTRODUCTION- RATIONALE 

Follow-up Studies are in many cases » shrouded with misconceptions and mystery. 
They can be very useful, however, when they are simply constructed and ask 
for data that can be used immediately to benefit the participants. 

A follow-up study should be directed toward obtaining information on a 
specified group or area. Data gathered should have a practical application. In 
many cases the typical follow-up consists of a questionnaire sent to the home, 
or a phone call made to the home of an individual who had graduated some six to 
eight months, or up to a year previously. The typical follow-up is designed 
to provide data relative to whether or not the individual is; continuing his/her 
education, working, married, still single, gainfully employed, or unemployed. 

A variety of other questions can be included in a simple follow-up; Who 
helped you the most in school?. What was your favorite subject?. If you could 
change something in your life, what would you change? 

Follow-up studies range from the very simple to the very complex, from the 
most inexpensive to che very expensive. They come in all colors, sizes, and shapes 
of paper, and they are conducted at various tiL^es. The simplier ones end up filed 
in the drawers of counselors and administrators, mere elaborate, expensive 
ones are bound in nice plastic or leather covers neatly labeled and placed on 
shelves where they are promptly forgotten, in time, they seem to develop some 
mystical quality. Some are like the Bible, often placed in a conspicuous place, 
seldom studied for the help and guidance that can be provided. 

What then is a follow-up? A follow-up is a study; a series of questions. 
(A follow-up is credible on the day that it is filled out.) For example: If an 
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individual were to fill out a follow-up form today, send it in, and five minutes 
alterward drop dead, the person receiving the follow-up would, in terms of many 
of the responses, be operating on false information, A follow-up should contain 
information which is pertinent, relative, and credible, A follow-up must be 
specific and must have a use. A follow-up must be directed towards obtaining 
information that can and will be used, either in curriculum modification, program 
development, or in the total process of evaluation. 
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L0R6ITUDINA1 
FOUK PIASE FOUOW-UP 

The basic structure for a longitudinal four phase follow-up system is 
as follows: 
BASELINE 

One year, three year, and five year follow-ups. All the information from 
the system of follow-up should be correlated, data can be collated, and information 
obtained which is relevant. Let's approach it step by step. 
BASELINE STUDY 

Students in school prior to graduation should be involved in the baseJ ^ne 
study. A similar approach could be used with school dropouts while still in 
school. Senior students couJd fill out the forms that would be sent to them 
one year later. Student's could be informed that this would be one way of main- 
taining contact with then and that a system could be developed whereby at some 
future time, one studeut wishing to contact another might locate that student 
through the school. It should be emphasized that the student, upon graduation, 
does have a vested interest in maintaining up to date fi'^s if they move or change 
location. Information that they will be providing the schocd will be used to 
aid other students some of whom might be their own brothers and sisters. They 
should be impressed with the fact that they will be asked for their advice and that 
their advice will be listened to. The questions that they will be sent a year from 
that time should be explained and discussed in class. In some cases, the students 
can fill in the top section of a follow-up form and address their own envelopes. 
While it is true thct many of them may change, the fact that you have involved them 
in a physical process, i'iiling out the form and the envelope, will serve to tie them 
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to the survey. It is recommended the first years* follow-up be on an across the 
board basis, that is all students who graduated should be followed up* 

ONE YEAR FOLLOW-UP 

A variety of data may be obtained with a one year follow-up, that is a follow- 
up that is conducted with students who have been out of school for a period of 
at least one year. The exception to this would be the vocational graduate who 
should be followed up in September or October of the graduation year. This would 
add a fifth phase no a total follow-up program. 

In the case of the college prep student, data can be obtained in terms of 
whether the student is actually enrolled in college, or whether he is in a two or 
four year program, and the type of program which they may be involved in. Data 
in terms of whether this individual is attending an in state or out of state college 
may also be obtained. 

In the case of the vocational student, data in terms of whether this individual 
is working in the area in which they were trained in school might be sought on a 
short term follow-up. Data relative to upgrading, or upward movement, on the part of 
the student might be sought in a one year follow-up. Data in terms of mobility 
patterns, or number of young people who have moved to other districts, can be 
obt;9lned as a result of one year studies. Data in terms of the number married, 
which has implications in terms of curriculum desing, can also be obtained after a 
one year study. 

Data in terms of whether or not the students fplt that ceitain types of training 
that they obtained iiL the school v^as beneficial in their adjusting to a full time 
employment, or life adjustment cycle, can also be obtained. 
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It is important to remember these questions will have been gone over with the 
students at the time they were filling in the initial baseline study. 

A series of questions asked on a one year follow-up will be based on the 
questionnaire that was filled out on the baseline study. 

THREE YEAR FOLLOW-UP 

After a period of three years the following types of information could be 
obtained on the following types of individuals who have exited schools. One, the 
vocational student, in terms of whether or not this person is still employed in 
the area in which they were trained in school, and wherher they have been able 
to upgrade themselves during that period of time. 

Salary might be an indicator of whether this individual has exhibited upward 
mobility in the field of which they were trained. Data can be compiled on the 
college prep student in terras of whether or not he/she is still in college, and 
whether they have made a decision in terms of career areas. 

You might also, at this time, find that many individuals who were bound for 
college and who attended out of state colleges are now completing their work at 
local colleges. This has implications for guidance classes and the allotment of 
time to representatives of colleges from out of state, 

JrXa in terms of whether those individuals who were married immediately 
upon graduation are still married can be obtained. This has implications for in- 
school preparations in terms of family life. 

Data in terms of mobility patterns, data in terms of curriculum needs, data 
in terms of continuing education, or adult education programs, can also be obtained 
at this time. It is important to remember that follow-up is an outreach type of 
program. It can be used to reach individuals who are in need of additional education 
so that programs to meet these needs might be structured on an adult, in school, 
during the day, or night time program, ^ 




FIVE YEAR FOLLOW-UP 

The five year follow-up would supply you with information regarding college 
bound students. On a five year follow-up you might be able to obtain data on those 
who had graduated from the four year college program and were employed o*: continuing 
their education. Similar forms of data that have been previously gathered in terms 
of the vocational graduate could be obtained. After a period of five y^-c.r6^ 
information relative to the training that students received in school could be 
obtained. Some critics of follow-ups might state that -Juch data would be stale and 
no longer relevant because of changing times. However, it must be kept in mind 
that the people who would be providing the data would at this point, be tax payers 
and voters and may be this time have one or two children. They have a vested 
interest in the kind of education the school will provide their children. 

In terms of mobility patterns^ retention of male vs. female in a particular 
community, feelings regarding the schools and other data may be obtained from a 
five year follow-up. Follow-ups can provide a whole host of information immediate 
or for long term curriculum planning, innovation, or change. Some feedback can 
be immediat»i. Vocational graduates for exan5)le, can be almost immediately followed- 
up. By immediate, I am referring to a period of between two and three months. The 
input of the follow-up could be directed back to the vocational teachers and used 
for curriculum modification if so indicated. 

If education were to be compared to the human body, the administrative and 
the teaching staff, might be represented by the body, with the guidance staff 
representing the eyes and the sense organs, and a system of follow-up and placement 
representing the life blood. Just as a human with poor blood may become anemic 
and ill, so might a school system become anemic if it does not re-vitalize itself. 
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It must be kept in mind that unless life giving blood is being recycled the body 
cannot function, the mind cannot process, the eyes cannot see, and the mouth 
cannot speak. If blood stagnates, problems arise and the total body becomes ill. 

Follow-up represents the circulation of basic data which in turn provides 
the energy and the food for the total educational structure. And just as the 
body is constantly changing, so must our educational structure. 
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FOLLOW- UP AND FULLOW-THROUGB 
SHORT FORM- STUDENT FOLLOW-UP 



This follow~up format was developed to obtain immediate information on graduates 
and dropouts* 

The Akron-Summit County Job Placement Department works with 19 area high 
schools comprising a corss section of society and income status in Summit County. 

There are nine (9) Akron city high schools and ten (10) county, or suburban 
schools* Students and their families range from the very affluent, to lower income 
blacks, to Appalachin whites* The students, graduates, and dropouts in the 
program make up the most difficult group iii the schools to work with and place 
in jobs* The young people are not college prep, nor vocational students* They 
are those who have often been referred to as, general high school students* 

Information from the follow-ip study can be used for job upgrading, job training, 
further education, and immediate employment* As a result of the follow-up study 
it could also be determined where students are currently residing, which students 
need help, or which students would like to upgrade their employment status* 
Guidance clinics and/or Job Hunting Clinics could be arranged when needed* Students 
could also bti made aware of any community services available to help them with their 
careers or jobs* 

A complete copy of the follow-up questionnaire, ased to survey graduates 
and dropouts, in on page 14 This follow-up questionnaire was designed to 

be simple in its format, appealing to the eye, easy to read and mark, and relevant 
to the aims of a Job Placement Program* 

The questionnaire was printed on 8 1/2 X 11'*, 100// tag stock* It was set up to 
read top to bottom, and left to right* The sections are numbered, and headed, and 
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this makes it easier for the reader to follow and mark, as well as making it 
easier for the sender to pull desired information when it is returned. The small 
cartoon character in the upper left corner of the questionnaire w£.s used as an 
attention grabber* A school logo or symbol could serve the same purpose. The 
brief opening message gives the questionnaire a personal touch which can help 
improve interest and response. Directions are brief, and easy to understand. A 
phone number to the left of the directions tells the students where to call in 
case they have any questions. 

When looking at the number of questionnaires returned, in relationship to 
those mailed out, a return percentage of 35-40% could be considered satisfactory. 
A number of the questionnaires mailed are returned by the Post Office because of 
incorrect or changed address. This can give a fairly good indication of mobility 
patterns, but could be lessened, or avoidec, if more advance preparation with the 
students were made while they are still in school. 

It is important for the reader to bear in mind that this follow-up was 
meant to be used by Job Placement Specialists to help students find work and/or 
training almost immediately. The questions are relevant to the placement task 
of putting young people into productive areas of employment. It is not meant 
to be a typical, statistical, across-the board alumni survey. 

The questionnaire is divided into seven major question areas: 
I. Present Employment Status 
II. Training Interests 
III. Personal Data 
IV. Employment Interests 

V. Transportation 
VI. Training and Education 
VII. Questions end Comments 

Er|c ^® 12 



As stated earlier the follow-up questionnaire was printed on 8 1/2 X 11", 100// 
tag stock, and triple folded. Return address was printed on the reverse side and 
a postage stamp attached for return mailing. The questionnaire was mailed in 
regular business size envelopes. It was felt that this gave the mailout an 
appearance of importance, especially in the eyes of those who would receive it. 
Upon completion, the questionnaire, prefolvied with postage included, could be 
easily sealed and returned as is, no return envelope necessary. 
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AKRON-SUMMIT COUNTY 

PUILIC SCHOOLS 

JOI PLACEMENT DEPT. 



HI! 




WE ARE INTERESTED IN 
WHERE YOU ARE AND WHAT 
YOU ARE DOING. IN ORDER TO 
HELP YOU WITH YOUR CA- 
REER, WE WOULD LIKE YOU 
TO FILL OUT THIS SHORT QUES- 
TIONNAIRE. 

PLEASE FILL IT OUT AND 
MAIL IT BACK TODAY! A POST- 
AGE STAMP HAS BEEN PRO- 
VIDED FOR RETURN MAILING. 



d. 



HAVE 
ANY QUESTIONS? 
Call Job Plocc iwen fr 
379-5240 



DIRECTIONS: 

1. USE PEN OR PENCIL. 

2. PRINT 

3. ANSWER ALL 

— ^UfiSTIOUS. 

4. MAIL TODAY! 



□ College — □ 2 yr. □ 4 yr. 

□ Commercial Art □ 

□ Cosmetology □ 

□ Drafting □ 

□ Electricity-Electronics □ 

□ Dental □ 

□ Drafting □ 

□ Machine Trades □ 
Are you a high school grad? 

If no to above, are you interested in: 

□ Completing high school 

□ Night School 

□ High School Equivalency (GED) 



TRAINING INTERESTS 
icon'tJ 

□ avil Service 

□ City 

□ Educational 

□ Government 

□ Other (specify) 



Medical 
Military 
Office Work 
Sales 

Secretarial 
Tech. Schools 

Other 

□ Yes □ No 



I PRESENT EMPLOYMENT STATUS 

a. □ Full-time (30 hours or more per week; 

□ Part-time (less than 30 hours per wcoV, 

□ Unemployed 

b. Kind of Job (Mark only one) 

□ Apprenticeship 

□ Sales-Clerk and Cashier 

□ Clerical-Office 

□ Food Service and Restaurant 

□ Technical 

□ Managerial 

□ Laborer 

□ Mechanical 



.llUf RSDMAL QAIA 

a. Marital Status 

□ Married □ Single 

□ Separated 

b. Do you have children? □ 
How many? □ 1 0 2 □ 3 

c. Whore do you live? 

□ with parents □ rent own apt. 

□ own a home □ other (specify) 



□ Divorced 

Yes n No 
□ 4 or more 



-year 



□ 

□ 



Housewife 
Armed Forces 



BraiK'Ii 



d. 



e. 



Place of Employment 

Company Name 

Address 

street 

Job Description - 
Title 



City 



state 



d. Number of people living in your household 

□ father □ mother □ sisters 

□ brothers Total 

e. Your Birthdate month day 

f. . Age Now . 

IV EMPLOYMENT INTERESTS 

a. Do you plan or changing jobs? 

□ yes □ no 

b If yes, describe briefly job desired: 

c. How much money do you need to make per week? $ 



How did you get your job? 
U 5<.'!!UU! JOll PUl'Ulill^Ill TT FTttniT" 
n State Employment Agency n Relative 
□ On my own □ Other (Specify) 



g 



How long have you been on your present job? 

□ Less than 1 month □ 1-2 n^onths 

□ 2-3 months □ 3-4 months □ 4-5 months 

□ 5-6 months □ more than 6 months 
Approximate weekly earnings 

□ $0-$24 □ $25.$49 □ $50-$74 

□ $75'$99 □ $100$124 □ $125-149 

□ 4150-over 



^IRAKSeOKIATlON 

a. Do you have transportation? □ yes □ no 

b. Type:: □ own car □ bus □ family car 
□ other (specify; = 



II TRAINING INTERESTS 

a Are you interested m training in another area? 

□ ^'es □ No. 

b. If yes. indicate which area: 

□ Auto Body 

□ Auto 5Iechanics 
Carpentry 



VI TRAINING AND EDUCATION 

a. Have you taken any further education or training since 
high school? □ yes □ no 

b. If yes to above, check which type: 

1. College (name) 

n full time □ part time 

□ public □ private 

2. □ Adult Evening School 

3. n Art School 

4. □ Business School 

5. □ Nursing School 

6. □ Technical School 

7. □ Trade School 

8 □ Cosmetology School 

9. □ Other (specify) 
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Vii Comments and Questions. 



Fill in present address and phone no. 




Address 




street City 


state 


ZIP Code 




Phone 





THANK YOU! ANY QUESTIONS CALL JOI PLACEMENT 379-S240 



SUMMIT COUNTY 
■0 OF ED 

JOI PLACEMENT DErr 
4t2 GRANT ST 
AKRON OH 44311 



ATTN: 
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SECTION I • PRESENT EMPLOYMENT STATUS 

In Section I information was requested regarding the following areas: 




This question is important to the Placement Specialist since it is an indication 

of who is in immediate need of help w ith his/her employment situation. 

ind of Job (Mark 

□ Apprenticeship 

□ Sales-aerk and Cashier 

□ Clerical-Office 

□ Food Service and Restaurant 

□ rechntcal 

□ Managerial 

□ Laborer 

□ Mechanical 

□ Housewife 

□ Armed Forces 





The Placement Specialist needs the information in question (b) to determine the 
young person's area of experience and possible interest. For example: Those 
who marked unemployed in question A, yet marked say laborer in question B, indicate 
an interest in that area. Groups of individuals who seem to have similar interest, 
and are unemployed, could be called together for Job Hunting Clinics. 




Question C is valuable in gaining knowledge of the person's work record and 
experience. It also prevents duplication, since a person would not be referred to 
a company where he already works or possibly had worked in the past. In addition 
question C can p^jjidea list of companies who employ youth on a regular basis. 




Part D gives the Placement Specialist some idea of \rtiat the person does or 
has done, and again is an indicator of experience and interest. Question D can also 
provide an overview of the types of employment youth, just out of high school. 



are entering. 
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e. How did you fet your job? 

□ School Job Placement □ Friend 

□ State Employment Agency □ Relative 

□ On my own □ Other (Specify) 



Question E is an indication in some cases, of how hard the student looked 
for his/her job; Where do they turn for help?; who helps them mo&t? 



How long have you been on your present job? 

□ Less than 1 month □ 1*2 months 

□ 2-3 months □ 3-4 months □ 4-5 months 
5*6 months □ more than 6 months 



□ 

Question F helps the Placement Specialist determine on the job experience 
and/or longevity. It can be an indication of job hopping or stick-to-it*tiveness. 
This is important in helping match the proper person to the proper job or vice 
versa. It also provides school systems with data relative to the mobility of 
youth in initial employment situations. 

g. Approximate weekly earnings 

□ $0-$24 □ $^^$49 □ $5a.$74 

□ $75-$S9 □ $100>$124 □ $129-149 

□ $15aover 

Question G, is very important to the Placement Specialist. Many time the 
Placement Specialist will have a number of job openings, but all ma^ be lower 
paying than the job the person currently holds. In most cases this would rule 
out a placement or change in jobs being necessary or desired. This data can also 
provide school districts with information relative to income patterns of graduates. 
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SECTION II - TRAINING INTERESTS 

In Section II Information was requested regarding the following areas: 



A Job Placement Department Is always aware of training opportunities. Question 
II, A, Is important to simply see who might be Interested In Information and 
assistance in one of the various training programs. For example: Apprentice 
programs and career upgrading* Groups could be called together and glv^a Information 
4 bout training. Resource people could be Involved In different areas of Interest 
and training also. 



Question II, B, Is Important since It shows what future Interests the young 
person has, as far as training Is concerned. It can also help the Placement 
Specialist In matching a person's Interest area to a possible job opening, or work 
study program* Areas Indicated are only a few of which information might be 
solicited. A school district might consider tailoring this section to meet the 
needs of their particular area. 




b. If yes. indicate wBirh area: □ Ovll Scnrke 

□ Auto Body □ City 

□ Auto Mechanics □ Educatio 

□ Carpentry □ Goveniir 



□ CoUcSe ^ □ t yr. □ 4 yr. 

□ Commercial Art □ Medical 

□ Cosmetoloey □ Military 

□ Drafting □ Office Work 

□ ElectricityElectronics □ Sales 

□ DenUl □ Secretarial 

□ Drafting □ Tech. School 



Machine Trades □ Other 
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c. you « high school grid? □ Yes □ No 

d. If no to above, are y<Hi interested in; 
[' Completing ftigh school 

>'i.iM School 
n Hn;t4 School Equivalency (GED) 

Question II. Is important to the Placement Specialist. Some jobs are 
not open to high school dropouts , while on the other hand there are work-study 
programs wher<; .i^opouts are the parties of major concern. 

Question D, goes hand in hand with question C. Those who are not high school 
graduates may interested in completing their education in one of <»erveral 
ways. The Job Placement Department can refer the young person to the proper agency 
for completing their schooling. 

Students who answered negatively no to question D could be contacted by 
phone, inined latel y, end provided with information relative to completing tueir 
education.. (This is one of the beauties about a follow*up of this type, some 
''•eturns can be acted upon within minutes after the postman brings them in. 

For example: One young lady made the following comments on the back of her 
questionnaire: 



VII Comments ond Questionsl I*dm would to join the woman branch of Air Force. 



In order to do this I would need a OED, but so far I baen unable 
to require one or any inf or aation on v^ere to recive one. I 
would appreciate any information on where ^o get one. 



As a rosair. a packet cf inforiaation about G.i-.D. tests was prepared 
imni-IiaLely . aiui forwardeJ with ovs, of the Plac^raont SpjrialisLs to tiu^ girJ 
high school w:iero shu could easily corae in to pick up the information. 
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One young man commented: 

V!l Comments and Questions | l 'm interested in a Job with no training or a short | 
^ training period^ because I need money* | 

As a result, he was placed almost immediately, in an entry le/el position 
as a busboy. At last check he was happy with his position, and, according to his 
employer, doing a fine job. 
Another young uan commented: 



VII Comments and Questions their any schools to train in Construction or Bulldozing? 



Please look over results of test and see if there is a way to 
improve weak areas. Hov about area trade school perhaps even in 
a different field? 



As a resuJt, one of the Placement Specialists contacted, and referred this 
graduate to the Meat Cutters Union, and Roofers Local //88* 

These are just a few examples of the immediate action that can be taken with 
students who fill out and return their questionnaires promptly. 
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SECTION III - PERSONAL DATA 

In Section III Information was requested regarding the following areas: 



The Placement Specialist could use the information in question III, A, in 
a variety of ways. Many times an employer prefers to hire a married male believing 
he will be more mature and reliable. A young divorced or sep/irated male or 
female could indicate a problem area. Knowing that a male or female is single 
could help in matching him or her in an appropriate position. The reader can 
appreciate the many implications this type of data can have as it relates to 
Job Placement and development. ^^^^ 



Question III, B, is especially important when answered yes, by a female, 
single or married, who wants to work. Provisions m ust be made for the children 
and this can cause problems for the employer as well as the employee. Where the 
male is concerned, a man with children usually needs his job and is usually more 
reliable and sincere about a job than say a single male with no children. 

Questions III, A and B, are not used to rule anyone out of a job. They are 
in many cases good indications in screening applicants and matching them with 
the right job. _ 



Question C can indicate several things to the Placement Specialist. A person 
still living with their parents and unemployed might indicate a lack of motivation. 
If a person renting his/her own apartment or purchasing a home it might indicate 
a tendency towards independence and more of a need for emplo3rment, and would 






certainly indicate more of a need for income. 
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Question D, can also be an indicator of a person's possible reliability 



and maturity. Young people frcm large families are usually reliable and responsible 
because in many cases they have had to assume roles of leadership and/or 
cooperation in a large family situation. They have had to learn to get along 
with others and often have had to make sacrifices and adjustments to benefit them- 
selves and other members of their families. 



It is important to know the person's birthdate and exact age. There may be 
job openings that call for a person 18 years of age or older as a minimum and that 
would eliminate sending anyone under 18 for a job interview. 
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SECTION IV - EMPLOYMENT INTERESTS 



In Section IV information was requested regarding the following areas: 




The Placement Specialist needs this Information. There Is no reason to 
work further with a person who Is out of school, possibly already working, and most 
of all not Interested In upgrading his/her employment status. Many of those who 
received the questionnaire have worked steadily since high school and are very 
happy with their jobs. 



Those who answer to question IV, A, are asked In question B to Indicate 
what kind of job they would want If a change were possible. There are times when 
the Placement Specialist has openings In specific areas and may be having a tough 
time filling the positions. When a person indicates in question B he is interested 
in a certain job it is possible his choice could match with the current job openings. 



Question C is very useful to the Placement Specialist. Often times the 
Placement Specialist will have jobs available in quantity where the pay, by most 
standards, is fairly low. A person indicating, for example, that he/she needs 
a job that pays at least $150 per week probably won't be interested in a part-time 
opening available at a neighborhood restaurant, paying about $75 a week. Question 
C, also indicates how realistic the person's knowledge of the current job market 
and pay scale is. Many young people, with little experience or training, tend to 
believe they are worth much more in wages than is possible. 
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SECTION V - TRANSPORTATION 

In Section V information was requested regarding the following: 




It is necessary for the Placement Specialist to know if a prospective 
employee will be able to travel any distance to work. If a job is open on the 
east side of town and a good candidate for that job lives on the west side of 
town» that person must have access to reliable transportation, otherwise problems 
could arise in getting to work on time or coming to work in special » or emergency 
situations. 

SECTION VI - TRAINING AND EDUCATION 

In Section VI information was requested regarding the following areas: 

^1 TRAINING AND EDUCATION 

a. Have you taken any further education or training since 
high school? □ yes □ no 

b. If yes to above, check which type:; 
1.. College (name) 

□ full time □ part time 

□ public □ private 

2. □ Adult Evening School 

3. □ Art School 

4. □ Business School 

5. □ Nursing School 

6. □ Technical School 
7.. □ Trade School 

8. □ Cosmetology School 

9. □ Other (specify) 



Questions VI, A and B, can help the Placement Specialist screen applicants for 
jobs which require training above a high school degree. The questions can also 
impart information as to what kinds of training and education young people, just 
out of high school, are seeking or seem interested in. 
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SECTION VII - COMMENTS AND QUESTIONS 



VII Comments and Questions 




Fill in present address and phone no. 




Address _ 




Strwt City 


state 


ZIP Code 




Phone 


• 



THANK YOU! ANY QUESTIONS CALL JOI PLACEMENT 379-5240 



Section VII located on the bottom-back of the questionnaire was provided so 
those answering the questionnaire could add any little notes or questions they 
might have* For the most part the comments were very useful, especially to the 
Placement Specialist in separating the young people into job or training areas. 

Following are some examples of comments received: 



VII Comments ond Questionsll would like to Icnoir more about Job Placement and 
hour and what I have to do to get a better payii^ job* 



VII Comments ond Questions! Would like to get into Electzdcian apprenticeahip* 



Could use some infonnation concerning requires nta* 
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SECTION VII (continued) 



VII Comments and Questions|Phmk you for your interest in our eon, but he quit 
school strictly to enlist in the Arngr* He has already 
re--enlisted and intends to Mke it a career* He is attending 
school in Oernany* I as Teryl 



happy to see you do rare about| ^'^^"^ 

Address 

the young people who quit 
school I 



Mrs* John Neal 



street 



City 



ZIP Code 



Phone 



THANK YOU! ANY QUESTIONS CALL JOI PLACEMENT 379-5240 



sut« 



VII Comments and Questions 



I don^t want any helo from you guys on flndir^ a job 



VII Comment!^ and QuestionsjHow are you going to help me? Can you nake someone 
hire ne? 



VII Comments and Questionslwould like to find a Job I could learn from and train 



and hope I can find somewhere where I can make enough to live 
on* Is there any chance without college? 
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The rectc^ngular area in the bottom-right corner of Section VII was included 
so that the person could fill in his/her present address and phone number and we 
could easily check it against our last address and phone number for that person 
and if necessary make corrections* 

We also met with great success in ending with a Thank You! » in bold type, 
and a request that any questions be directed to 379-5240. We received a great 
number of calls and good questions, and as a result, we were able to help many 
young people and parents by phone, minutes after they received their questionnaire. 




The Akron-Summit County Job Placement Department deals with 19 schools. The 
numbers 1-19 in tne blocks at the bottom of the questionnaire correspond to those 
19 schools. The school number is marked on mailing and when returned it can 
instantly be noted what school the person is from. The returns are kept on file 
in three ring binders according to school number 1-19 and also by school natr.e. 

The statistics from a follow-up such a? the Job Placement Follow-up could 
be pulled from this type of questionnaire in several ways. Information could be 
taken individually by sight and hand, as was dore in many cases, especially 
to obtain data about training interests, and amployment interests. Information was 
also complied by a data processing person punched on key cards and filed for later 
use via data processing print out sheets. It is also conceivable that a mark-sense 
process of drawing information could be used if the proper equipment were available. 

If a computer were available, information could be fed in as it was returned. 
This type of follow-up study also lends itself to computer terminal use. 
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One factor which must be considered In conducting any follow-up study is cost. 
In conducting a study similar to the one just described an accurate, current, 
estimate of cost would be ,35-. 40 per questionnaire. This figure includes 
printing of the follow-up form, outgoing and return postage, envelopes, handling, 
and labor. A mallout, then, to say 3000 graduates and dropouts, would run some- 
where between $900 to $1200. The cost Is well within the bounds of reason, 
t:Specialiy when one considers how much help these questionnaires can be In helping 
young people enter the working world. 
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ALUMNI SURVEY 



The following survey was conducted with ten major high 
school s» These high schools ranged in program and concept from 
those preparing youth alnwst exclusively for college to those 
providing young people with vocational skilled training. The 
racial balance in the schools ranged from almost all white to 
almost all black. In effect, the schools represented what I 
vDuld consider a cross-section of the average types of schools 
in our coxintry with the exception of the very rural. 

Seme 4,600 graduates were involved in the study and were 
contacted using this follow-up survey some fiLve years after 
they had graduated. We attempted to obtain information which 
could be used for curricultim redesign. This type of survey 
follows format most accepted by educators • Data is sometimes 
generated, which may have no value to a school. However, 
sections of this type of survey can provide a great deal of data 
that can be used. 

This format is presented for your consideration. I would 
recommend that you look at it in terms of using this type of 
format or sections of this fbllow-up in the development of your 
own alumni survey or follow-up. 

DEFINITION 

SURVEY - I vould define survey as the acquisition of infor- 
mation on a broad and general basis. The intent being to touch 
upon and gather from many sources. 

FOLLOW-UP - I would define follow-up as a system designed 
to provide data that can be readily used by the schools for 
curriculum design or redesign. Data collections is directed 
toward specific areas and is goal oriented. Specific responses 
are expected and data generated can be used for evaluation or 
as a source of accountability. 

EXAMPLE 

Vocational studepts were followed-up to determine their 
employment status. All students might be included within an 
Aliimni Survey. 
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CMtral 0 




Flrestoae Q 



11 1965 




GtffleM □ 




Please Check 
Your High School 



The use of s3mibollsm can result in a higher percentage of 
returns. Almost every school has some s)rmbol which is used to 
represent the school. Even if the g aduate was unhappy while in 
school, the school symbol represents the *'gpod times." In many 
respects, the situation is similar to that of the military 
veteran who reminisces only about the good times. 



The logo of the various schools were used on this format. 
Students v;ere asked to check the logo from their particular 
school. It was my intent in adding these logos to utilize the 
positive feelings and memories that many of the graduates had, 
and by doing so increase the number of responses. The use of 
school spirit or school ties in a follow-up or survey cannot be 
underplayed. 
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AXWN rUILIC SCHOOU 
70 Korth Br««4«u 
Akron, Ohio M ^ 



OtAT (^a^iMU of 19^ >t 

Wt MBt 70U t3 know th«t «• or* Ut«r««tti in wb«r« you Ar« wH«t 

you r« ^iiiK. 

In ortor to koop uo Inforatd of your •eti«lti«« to bolp ua cor- 
tlnua to b« of ••nif to you, ^ald •p^eUta your eooporafloa 
in coapUtinf tni« short quostionno' r< . Pl««o« return it without 
dslay in th« tnelootd, ••li-«ddrbA«t4 ^nvtiopo which ro^uiroa no 
posto<«. Um sithtr pon or poncil, and b« aura to fill in mil th« 
biMiM «a eoaplattly aa poaaiblt. All parta of tha aurvay ara aalf- 
axplaaatory, but if you find that you*vt «ada a aiataka and want to 
ehanc* » anawar, arasa elaanly ao that w« vill not aiaintarprat your 
ra«pona«. 

W« itoM w« can count on your aasi«tane« in aehiaviac a 1004 ratum 
fro* tha fina elaaa of 196$. Thank you or your eooparatioa and 
h««t wiahaa in all your futura andaaTora 

Vary aineiraly., 

Conrad C. Ott 
Suparlntandast of Sehoela 



COO: ah 



This statement from the superintendent served two purposes a 

1. It stated purposes In terms of the superintendents Interest 
In the graduate a 

2a This type of statement also serves as a commitment on the 
part of administration to this type of studya 
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5 ■■ 
AK:«)N PU9L1C SCHCX5LS 
Alueani Gurvry 






(1-15) 




(1^-25) 
C25-57) 

(70-76) 
(51-6^) 


iJtro»*t City Sta^« Zip Cod« 


!fin«, if; iTiirried Phont 




Pirer.ts' AdJrens 


^a-nber Street 


Zip Cods 


City State 


Fhons 


ri«» ue do not feel obli^^.ited to answer any questions which you 
be objection'ible* 


considsr to 


oecti'>n I* 




Cr.ecK the ippropn -te box^sl 




A y. lie rVmlw 


CD 


9 I'irried Si::i^le Divorced Separated 


(2) 


C Hi^^h^st Zr ido of r,*thev 1-8 9-12 


(5) 


__ H»S» 3rnd* College Jrad« 




D highest iride of Mother 1-8 9-12 


(W) 


H.ii* 3rad. College 3rad. 




i ritner'r, ^'c cup it ion (check only one) 




* I rofec3ior.ll 5 .^killed 


(5) 


^ t»T»?r or Iropri^tor b Serai-Skilled 




3 Olericii and S-iler. 7 Unskilled 




** ■ Service, iJomestic ^d Personal 




(See inaidt) 





On this page you will note that there is a statement to the 
effect that not all questions need be answered if there are 
objections. Placing this question at the offset can prove 
effective in coimtering the more obvious objeci:^ons to filling 
out this kind of form* 

The numbers to the right of the name and throughout this 
follow-up form represent key punch numbers • All or the data 
generated from the survey was compiled utilizing record keeping 
equipment. 

Section One provided us with simple basic background data 
that could be used in a variety of ways. Depending on your 
district, this type of data can be extremely important or 
totally irrelevant. Consideration must always be given to what 
use this type of information can be put. 
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h 






A 


(2) l»c»*4l Boat h«lpful subject 

(3) Thlr4 SMt iMlpful *ufcj»<r 


raa 

araa 
•raa 
araa 






1 ^ Art 




Iniuatrlal Arta ( 7) 






8 


Hk*«lc ( 8) 




5 U^liA 


9 


_ Scianca ( 9) 






10 


KAthamatlca (IC) 




5 >l«»lth A hky«« 


11 


Saelal ^tu4Xaa (11) 






12 


VocatUnal S4ucatlefi(l2) 

(Incl, OVS, COX, DC) 


» 


If /ttu la th« Vocatlon«l Sdueatlon Tn^am^ plaaao eh«ek 
fmr *r«a: 




X Aut« M7 •**nrUa 




■ ■ Draftlim (17«18) 




> Aut^ Kach«Ales 




_ nactrlclty/tlactroniea 




3 Caa»at«l«cr 


0 


Kachln* Tta4aa 




Carptfttry 


10 


__ 2haat Katal Fabric at Ian 




5 _ Ca«iaret«i Art 


11 


Dtntal AaaUtant 




* _ Or«p*»ic Arta 








Za^iaata ha« tiia fella«ln< iMlpad yau with yow -» paraonal, 
•aelal, vc^aileiul aM aducatlctud 




(1) Naat telyfttl 

(2) Sa«eai Mt balpful 

(3) TkirA Mt ll•:p^a 

(0) Uttit !ialyfttl 








1 ^ara«U 


5 


RaUtUaa or rrlaete (22) 




2 TaaaAar* 


6 


ClargyM (19) <23) 




3 CauB*aI«r 


7 


So«lal Afaacj (20) (2*i) 


1 


*» hti^Xfl 




(21/ (29) 



5 

Swtl— ni ! fr»Mt tolaiM^ St^ty (Flaw cfcack itt»r»»rUta 

A hill tlM (33 M«ra or aora ^r «aak) (2%) 

F«rt tl»a (la«a than ^ft hodra par w«ali) 
B Kind of Jab (aark eaa aftlj) 



^ .n Apprartlcaalilp 


7 naaacarlal, Fro^lat^r (27) 


2 Salaa 


8 Laborar 


3 _ Clarlcal - of flea 


9 _ Houaavlfa 


*» _ Sarrlea 


10 ^ Unr«pla7a4 


5 _ Ta«hAic«I 


li Ar»a4 Forca« 


*"* Kachaaical 


VMch 


Plata of a^aVRaat 






(Coapcay Ma) 


MAraaa 




itraat 


City suta 


Jak Da*crlpttoa 




Titla 


^ A14 ya« cat yavr jak? 





r J^ipraxl«ata Waakly tamimta: _ t?5^9 _ l50-7*» (2i) 

17^.99 I100.12<» 112V Frafar aat to aaMr 

Taok Appratlcaahlp taat _ Taa «o (57) 

A<capta4 far tralaiac Yw Ha (38) (Jf) 



Section II - contain questions relative to an evaluation of In- 
school programa The questions presented represent the typical 
types of questions inost often Incltxded on a survey of this typea 

S^tlon III - contain questions relative to current employment 
status* Data of this type that Is generated can be used to 
structure adult and continuing e .cation programs « Data relative 
to current employment becomes even more relevant when compared 
with question B In Section II a If a vocational graduate is 
working in the area he or she was trained in and doing well it 
can be Interpreted as reflecting favorably on the programa 
Apprenticeship data also has implications relative to In-school 
^'ocational training. 
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S«€tion IV : FurthT Sducatlon and Trairn-nn 
k PrvMnt St«tu« 

1 _ mi-ti«« Stj<l«nt 2 
B Typ* of Coll«S* 

1 Prt»«t« 2 

C location 

1 In Ohio / 

D Junior ColItg«a 

1 In Chio 

2 OUiT 



C PI«a»e check appropriate boafg ) 

(29) 

Part-tis* Student 
Public 

(51) 

Outsiie Ohio 

(32) 



• ?r«a«f«r Prosras 

b 2*T«ar Prograa 

S Kmm of ^>T«ar College 

1 University of Akron 

2 Ohio State 

5 Ohio University 

k aowlitiK 3reea 



Location 



, Kent State 

, Baldwin-Wallace 
_ Clsreland State 

C ther 



r Course of otudy at i^-Tear College 

1 Pre-Profeaaional 

Kedicir.e 
Law 

Other 

2 Education 



_ Elm-rtary 
Secondary 
Other 



5 . 

6 , 

7 , 

8 , 

9 . 
10 



^ Qngineering 

, ^'ath and Science 

, Liber ai Arts 

^ Kursing (Oegree) 

, Fine Arte 

Architecture 

Other 



(55) 



C5^;: 



5 Buatness Ad»inistr«tion 



Section V : Further Education and Training {Continued) 



Q Training taken after coapleting bign school 
X Adult Evening 



2 Art 

3 , Business 
k ^ Coaaetologj 

5 Practical Nursing 

6 Registered Nursing 

7 Technical 

8 Trade 

9 Other 
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Naae 


Location 


NsM 


Location 


NsM 


Location 


NSM 


Location 


Naae 


Location 


N«M 


Location 


Naae 


LocAtion 


NSM 


Location 


Nj«e 


Location 



This page contains two sections of data, both of which 
contain important implications related to adult and continuing 
education programs e You will note that Section Four contains 
professional training while Section Five contains non-degree 
types of training pursuits. 
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EMPLOYER - FOLLOW-UP 

Most follow-up studies have been directed to students « While it is 
important to obtain usable data relative to students it is equally important 
to obtain feedback from employers. 

The following form was developed over a period of years. It represents a 
quick - feedback format which can be used to provide accountability data. 

The format used is a simple mail out return. One side is folded under, the 
other over and stapled for a mail out. The process is reversed for a return. 



Mr Employer 

Please check the appropriate boxes for 
Mr C Miss □ 



If he-she is no longer employed by you, please check the 
section below 



No longer employer 
Fired 



Laid off 
Quit 




I. This section requests data relative to the current employment status of 
the employee. 

The name of the employer can be either typed or written in- If a mailing 
label is used, the space allocated for the name may be expanded. 
This section also requests data relative to the reason why an employee is 
no longer employed. 

If a significant number of employees are being fired, then the next section 
becomes even more meaningful • 
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II. 




If released please check the section below 

Poor work habits Attitude 

Attendcinre . Appearance — 

You may check more than one of the above. 



ALL INFORMATION WILL BE KEPT CONFIDENTIAL 




Feedback, relative to the negative characteristics or behavior patterns^ 
which result in termination of employment can be utilized in curriculum re~design. 

If a significant number of employees are being relieved because of poor 
work habits 9 then perhaps the specific poor work habits might be identified 
and the curriculum be re-designed to help modify them. 

If attendance is a major factor in the loss of employment then perhaps 
the importance of attendance might be emphasized in school. 

NOTE: The author chaired a committee which conducted an attendance study which 
included nine major companies, and 300 students from 30 different high schools. 

ATTITUDE is a most difficult area to work with. The schools do, however, have 
young people for the most formative years of their lives. If youpg people entering 
the job market are encountering difficulties relative to negative attitude, then 
more emphasis might be placed on developing a more positive attitude. 

APPEARANCE 

Appearance might also include personal hygiene habits. It would be more 
critical in areas related to public contact than others. Hair style, clothing, 
facial hair, or bazaar style, might result in termination of employment. This 
area has implications for group guidance activities in schocl. 



SECTION III. 



If still emplovecl or no longer employed, please check below (1-poor, 
2 belovrf avf rage 3 average 4 above average, 5-excellent) 



Appearance 1 
Attitude' 1 
Attendance 1 



2. 

2. 

2- 



3- 
3. 

3- 



4_ 
4. 
4. 



5. 
5- 



This rating sheet serves two purposes; it provides data relative to a 
current employer as well as to the released employee. A low rating would in 
all probability correlate with poor job retention. 



SECTION IV, 



Work Habits 


- Poor 


Average 


Above Average 


Performance 


-Poor 


Average 


Above Average 



A work habit and perfonnance evaluation could be used as barometer in a 
work study program, it could be used as a '*need for improvement" indicator for 
any program or course of instruction. 

Reaction to the proceding section should be based on a careful study of a 
significant sample of returns. The reaction should be more positive and immediate 
if the employee is in a supervised school program. Overall, this tj'pe of data 
can also reflect the employers perception of the young people he employs* 

If a significant number of negative responses are being received, then a 
school system can consider the following courses of action: 

1. Re-design existing curriculum to cope with identified problem areas. 

2- Structure group guidance sessions directed toward specific "need" areas. 
In most cases, students who would experience difficulty on the labor 
market can be identified in school. 
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3, A combination of curricultua - re'-design and small group guidance sessions. 
In either case, community resourses should be utilized. Example - 
personnel people can speak to groups or individuals regarding appearance, 
work habits, attendance, etc* 

A spin-off of the use of community resourses would be the Positive Public 
Relations generated with all concerned, (students, teachers, business - 
industry, parents.) 



Keeping the door open for a personal contact could result in a higher 
percentage of returns and a more positive reaction. In this case, the employer 



The comment section provides the employer with a relief value. He can express 
his feelings both positive and negative. Some sample responses are listed below. 



SECTION V 




Comments 



is not being asked to check a yes or no^but to write a response. 



COMMENTS 
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A negative response can be followed~up and responded to, and rather than being 
defensive regarding a negative remarki the individual responding should adopt 
a cooperative "We have a problem - how can we solve ity attitude. 

Positive responses can serve to reinforce activities currently in effect. 
Positive responses can also serve to indicate support for school programs « 

This type of positive support could also be used by a school district when going 
for levies or bond issues. Key business people in a community who support 
school programs could already have been identified via the follow-up. 

SECTION VI I 
Do you plan to hire m the near future? Yes No 

This question is self explanitory. It does, however, provide a lob lead 
particularly for a work-study^ or school placement program. 

SECTION VII 

Would you hire a high school graduate? Yes No 

Would you hire a school dropout? Yes No 

Feedback relative to the type of youth an employer would hire can be generated 
by this section. Possible employment for dropouts may be developed. 
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SECTION VIII 



Would you be interested in a school 

work study program? Yes No 



Thank you for your cooperation We are interested in helping our young 
people become more prodtctive employees Your cooperation will help 
us to achieve that goal 



Some employers may not be aware of the school work-study structure. 
An employer could use the "comments" section or the section below that 
to ask 'Vhat is it", "need information." 

The last section is a "Thank You" close-out paragraph. It expresses 
a thank you, the schools position (helping young people)^ and closes with a "we 
are cooperating statement. 

It is simple yet to the point. 
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Mr Employer 



Please check the appropriate boxes for 

Mr □ Miss □ 

If he she is no longer employed by you, please check the 
section below 

No longer employer Laid off 

Fired . Quit 

If released please check the section below 

Poor work habits Attitude 

Attendance Appearance 

You may check more than one of the above, 

ALL INFORMATION WILL BE KEPT CONFIDENTIAL 



If still employed or no longer employed, please check below (1-poor, 
2 below average 3 average, 4-above average, 5-excellent) 

Appearance 1 , 2 , 3 , 4 , 5 

Attitude 1 . 2 . 3 . 4 , 5 

Attendance 1 2 , 3 , 4 , 5 

Work Habits - Poor Average Above Average 

Performance - Poor Average Above Average 

Would you like us to contact you? 

Comments 



Do you plan to hire in the ne-jt future? Yes No 

Would you hire a high school graduate? Yes No 

Would you hire a school dropout? Yes No 

Would you be interested in a school 

work study program? Yes No 



Thank you for your cooperation We are interested in helping our younfl 
people become more productive employees Your cooperation will help 
us to achieve that goal 



80 W. Center Street 
Akron. Ohio 44308 



BEARFOOT SOLE 
1ST AND WATER 
WADSWORTH OH 



CO INC 
STREETS 
4 4 281 



Mailed to 
employer - 
label may be 
used if 
available:. 




RAYMOND A. WASIL. DIRECTOR 
AKRON-SUMMIT COUNTY PUBLIC 
SCHOOLS PLACEMENT DEPARTMENT 

S lU/ M I T C n U N T Y 

jnE PLACEMENT DEPT 
4HP GRANT ST 
AKRON OH 44311 






Card is flipped 
over sealed 
and returned* 
Return can be 
pre-paid or 
stamped. 
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Akron Area Personnel and Guidance association 



ATTENDANCE STUDY 

1973 

Thia study was conducted to illustrate 

to the educational conmunity the emphasis — ^ 

placed on school attendance and attitude >^ 

by potential employers. y"^ 

It can be used to reinforce the schools ^ 

position in the areas of attendance and ^""^ 
attitude. j 



so 
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AKRCS AREA PERSOITOEL & GUIDANCE ASSOCIATION 

1973 

ATTENDANCE STUDT 



!• Introduction 

The Akron Area Personnel and Guidance ABsociation Is an organlza* 
tion comprised of individuals from indiistiy, education, and the 
connnunity who are engaged or Interested in any phase of personnel 
and guidance in the Akron area* 

During 1971 the organization began a project involving attendance 
of hlj^i school students aad the relationship between their high 
school attendance and attendance once employed • The project was 
completed early in 1973* 

Nine companies participated — 

The Goodyear Tire & Rubber Ccn5)any 
The Firestone Tire & Rubber Coii5)any 
The B F Goodrich Company 
The General Tire & Rubber Company 
Beacon Jourral Publishing Conipany 
Chic Bell Telephone Company 
0* Neil's Department Store 
Akron General Medical Center 
Children's Hospital 

Three huiidred (300) students were studied from thii-ty (30) differ- 
ent high schools in the Akron school system and Suranlt County 
schools • 

II • Puipose 

1* To determine if poor attendance pattern in school result In: 

a. High school graduates being rejected for employment based 
on school attendance records* 
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Page Two 



b. Poor attendance in school is reflected in p oor attend* 
ance on the Job , The end result being imeiiiploynent. 

c. Attitude developed in regard to attendance in school re- 
flects itself in a similar attitude in regard to work, 

2, DetermJ.ne general policy in major cowpanies in the Simiait 
County area in regard to school attendance, 

3, Determine in what ways business and industry can support 
educators in the area of: 

a. Improving school attendance regulations, 

b. Itercribing entry employinent requirements, 

c. Emphasizing the importance of satisfactory or better 
school work, 

III, Results 

The following questions were asked in the survey, Tlie responses 
received are listed below, 

1. In what way do you use attendance as a factor /or considera- 
tion when selecting an applicant for an entzy-level Job, 

ANSWERS 

Attendance is checked on recent graduates , , , on a work 
reference, attendance is eqiially iii5>ortant as the work rating. 

Important factor • , , if counselor or teacher suggests 
attendance is bad this is seriously considered. 

As an indicator of personal reliability or undeclared health 
problem , , , excessive absenteeism may be priroe reason for 
not hiring. 

Very important factor - same as grade average. 

We check attendance, ability to get along, and grades , , , 
we check for patterns of absenteeism. 
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We check the specific number of days mlesed • • • attitudes 
and habits follow the individual from high school to industry. 

Big factor • . . could mean the difference betw.en selection 
or not in our selection procedure* 

If student has a pattern of absences ve would not offer eiaploy- 
ment unioss there is some good reason for the absence* 

One of our basic engplcyment concepts is that "The past is the 
best predictor of the future." An applicant's achool or 
work record is weighed heavily with attendance an important 
aspect in either reference. 

Do net actively check or verify high school attendance records. 

2. Do you have definite high school attendance standards for entry- 
level job hires? If so, what are these reqxilreiuents. Be 
specific . 

ANSWERS 

Standards are broad rather than specific. Reliance is placed 
on counselor's evaluation of attendance. 

Three coaqpanies replied no and one said "Not Applicable." 

Eight to ten days absence as a guideline, unless ... a 
serious illness. 

Five to six days per year is considered normal or acceptable. 
Over this is questionable unless . . . seriotis Illness. 

For every six absences an individuals loses points on our 
selection procedure. 

Would not offer en5)lqyment for more than a day a month absence. 

At one time six to eight absences wei^ con6idei*ed abnormal . . • 
in selection process. 
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Page Pour 



k. Make a comparative analysis of cnqplpyees attendance In school 
and attendance since employed tyy your ooiqiany. 

Use a sasipling of employees (minimum 25 - naximum ^O) of those 
people iired into non-management full-time jobs since Jxme 1968. 
Consider only those vho ccsnpleted their high school studies 
in Greater Akron Area high schools no earlier than June 1968. 

An analysis was made between each indi riduals higjh school 
attendance record and a record of their attendance on the 
job. 

An average of their attendance for the Junior and senior years 
in high school was used. The first nine months of enqplpy- 
ment was \ised for & comparison. An analysis was made to see 
if there is a correlation between these two variables. 



On a scale whereby 2.576 is necessary to show significance at 
the .01 level of significance, our study reached a correla- 
tion of U.271 proving conclusively there is a real relation- 
ship between an individual's high school attendance and 
attendance once employed. 



IV» Conclusions 

The results pointed out that: 

1. There Is a high correlation between attendance in school 
and attendance on the Job« 

2. Attendance is considered a major factor lor/ the majority of 
employers for emplcqrment. 

3. A good majority of employers have cut-off points in terms of 
the number of acceptable days missed in school. 

U. Chere is a rising concern on the part of employers regarding 
the cost of absenteeism. 



MQffiERS OP AITKNUANCE COMTTCEB 



Chairman * 

Mr Haymond A Wasil Akron-Sunmlt County Public Schools - 

Job Placement 

Mr Beryl V Otto The Goodyear Tire & Rubber Conqpaqy 

Mrs Ellen Trevaskls Otto The Ohio Bell Telephone Contpaoy 

Dr John A Cochran The University of Akron 

Mr DEtn T Hayes The Akron Board of Education 

Mr Gene Helton The Sunmit County Board of Education 

We hope the results of this study will 
illustrate to the educational ccmmmily 
the eniphasls placed on school attitudes 
and attendance by potential employers* 

THE ASXERDANCE CGMflTTEB 
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Appreciation is extended to the 
State Departments of Education of: 

Ohio 
Michigan 
Florida 

for allowing the Akron-Summit County 
Board of Education Job Placement 

Department to use the following 
facsimilies of their respective state 
follow-up sunfeys^ in this model. 



err? 



1 1 1 1 1 1 1 1 1 1 I I I I 1 1 1 1 d I 1 1 1 1 1 I 1 1 I I 1 1 1 1 I I I I I I I I I I 1 1 I i 



STATE OF OHIO 
DEPARTMENT OF EDUCATION 
OHIO FOLLOW-UP SYSTEM 

BASE LINE PHASE 



YOU 

Are invited to participate »r: the Follow-Up Study cMhe High School Class of June. 1974 conducted for selected 
Ohio Schouls by the Ohio Department of Education, the Division of Guidance and Testing 

WHO IS INCLUDED IN THE STUDY? 

Your school has been selected to be a part of this program which is a study of out-of-school Ohio youth. 




PURPOSE OF YOUR PARTICIPATION 

Ohio Educators need the reactions of young men and women your age, because that will help us improve 
schools and school programs perhaps for your own children 



HAVE I ANY CHOICE ABOUT THIS'? 

Yes! Participating m this study is strictly voluntary! After you read more about the study, we think you will 
agree it is important, and we hope you will want to be a part of it 



WHO WILL SEE MY ANSWERS? 

YOUR INDIVIDUAL ANSWER SHEETS will be kept strictly confidential by the Division of Guidance and 
Testing The information you give us will be seen only by authorized education personnel from the Division 
of Guidance and Testing and your school 



WHAT WILL HAPPEN TO MY ANSWERS? 

Ali responses to the survey will be combined into a total summary report The summary report on the 
Follow-Up Study will be studied by people in education who are concerned with the educational needs of 
young people 



WHAT ISTHE DIVISION OF GUIDANCE AND TESTING'? 

The Division of Guidance and Testing is a service branch of the Ohio Department of Education. You may 
have come in contact with the Division through one of the various testing programs it administers To help 
students, teachers administrators and parents meet many different needs, the Division develops materials, 
instruments, and tests for guidance program evaluation Also, the Division provides consultations on evalua- 
tion and measurement in the State of Ohio 

WHAT IF I HAVE OTHER QUESTIONS ABOUT THE STUDY'? 

The easiest thing to do is to call or write the person in your school who is conducting the study. 



DIRECTIONS FOR MARKING ANSWER SHEETS 

Print information about yourself ir the boxes provided. Then darken the corresponding circle. Print the name 
and location of your school Answer all questions as they apply to you. Use black lead pencil only (No. 2 1/2 
or softer) Do not use ink or ballpoint pens Make heavy black marks that fill the circle completely. Erase 
cleanly any answer you wish to change. Make no stray marks on the answer sheet. 
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GRADE 


DESCRIBE 


(choose one) 


YOUR GRADES 


O Ninth 


(choose one) 


O Tenth 


O Mostly A 


O Eleventh 


O A and B 


O Twelfth 


O Mostly B 


O 1 Post Secondary 


O BandC 


O 2 Post Secondary 


O Mostly C 




O CandD 


MARTIAL STATUS 


O Mostly D 


(choose one) 


O Mostly 


O Single 


Below D 


O Engaged 




O Married 




O Other 





BIRTHDATE 



Mo. 



Day 



Yr 



DESCRIBE YOURSELF 

(choose one) 
O American Indian 
O Black, Afro-American, Negro 



SCHOOL 



CITY 



OHIO 
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I I I 

GENERAL INFORMATION 

PROGRAM OF STUDIES WHILE IN SCHOOL 

(choose one) 

O College Preparatory 

O Genera! 

O special 

Vocational or Technical 
O Agriculture 

O Business. Office. Commercial 

O Distributive 

O Health 

O Home Economics 

O Trade and Industrial 

MAJOR SUBJECT FIELDS (three credits 
earned) (choose one or more) 

O Language Arts (English, Speechj 

O Foreign Languages 

O Sciences 

O Mathematics 

O Social Studies (History) 

O Art 

O Music 

O Industrial Arts 

O Vocational (see Program of Studies) 
O Other 

LEAVING HIGH SCHOOL 

(choose one) 

O Graduation 

O Transfer to school in Ohio 

O Transfer to school outside Ohio 

O Before graduation-will finish later 

O Before graduation-will take GED test 

O Before graduation-will not finish 

HAVE YOU PARTICIPATED IN 

(choose one or more) 

O In School Work Placement'^ 

O Community Work Piocemenf? 

O Cooperative Vocational Education'? 

O Vocational Education Work Study'? 

O Neighborhood Youth Corps'? 

O Talent Search'? 

O Upv.ard Bound'? 

O Project Opportunity'? 

O Have not participated 

HAVE/NEED FINANCIAL AID FOR 
EDUCATION (choose one or more) 

O Loan 

O Scholarship 

O Grant 

O Do not need aid for education 

O Will not continue education 



HAVE PHYSICIAL DEFECT 
WHICH LIMITS TYPE OR 
AMOUNT OF WORK YOU 
PpYpDOONAJOB 

tlVv-^)oose one) 



Yes O 
No O 



I I I 

, GENERAL INFORMATION 

TEACHING METHODS USED IN 

HIGH SCHOOL (choose one or more) 

O Teacher lectures 

O Student-centered discussions 

O Work on projects or in labs ■ 

O Write essays, themes, etc 

O Pield trips 

O Individual instructions 

O Teaching machines or computers 

O Television lectures 

HOPES AND DREAMS FOR THE FUTURE 

(choose one or more) 

O Success m my Ime of work 

O Have a happy family life 

O Have lots of money 

O Have strong friendships 

O ISe able to find steady work 

O Be a leader in my community 

O Give my children more than I had 

O Correct social/economic inequities 

O No hopes or dreams 

PLANS FOR THE ENTIRE NEXT YEAR 

(NOT PLANS JUST FOR THE SUMMER) 

(Choose one or more) 

O Continue present full-time job 

O Have full-time job lined up 

O Will look for full-time job 

O Have or look for part-ume job 

O Continue full-time education 

O Continue part-time educatiori 

O Will enter apprenticeship 

O Will volunteer in Armed Services 

O Will be a homemaker 

O Have other plans 

O Have no definite olans 

IF YOU WILL NOT CONTINUE EDUCATION 
THIS NEXT YEAR, GIVE REASONS 

(choose one or more) 

O Want to start work now 

O Need money to support myself 

O Need money for education 

O Learned requirements too late 

O Poor grades for college entrance 

O Lack high school credits 

O Applications not accepted 

O No school withm commuting distance 

O Discouraged from continuing 

O Want to enlist in military service 

O Plans do not require education 

O Want a break, may continue later 

O Plan to be married 

O I do not III- school 

O Other 

COMMENTS: 
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FOR LOCAL SCHOOL 
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1 1 1 1 1 1 1 

EXAMPLES OF TYPES 
OF JOBS FOR YOUR 
INFORMATION 



Clerical, 
secretary, 
leller, 
typist, 

bookkeeper 
Craftsman* 

baker, painter. 

mechanic. 

carpenter 
Farmer 

farm manager 
Homemaker. 

housewife., 

mother 
Laborer. 

construction., 

car washer,, 

sanitary worker 
Manager* 

office manager,, 

buyer,, 

restaurant. 

motel-hotel 
Military. 

career officer. 

enlisted 
Operative. 

assembler., 

truck driver 
Professional 

clergy., doctor., 

nurse, lawyer. 

engineer., 

scientist 
Proprietor 

contractor., 

owner of small 
business 
Protective Service 

police., guard. 

detective. 

fireman 
Sales. 

sales clerk, 

real estate,. 

insurance agent 
Service. 

barber, 

waitress. 

janitor,, 

practical nurse 
Technical: 
draftsman,, 
programmer,, 
medical technician 
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EMPLOYMENT INFORMATION' 



I I 



ANSWER QUESTIONS 14 ONLY IF EMPLOYED 
FULL TIME. IN MILITARY, OR IN APPRENTICE- 
SHIP, FOR THIS NEXT YEAR 



Question 1 : How long ago did you obtain your 
job or how soon do you expecc to '^btain your 
job'? (choose one) 

O Within a week or two 

O Two to three weeks 

O Two to three months 

O Four to SIX months 

O Over six months 

Question 2: What type of job do you 
want now and at age 30? 

(choose one or more for each time) 



Now 


Age 30 (see left margin) 


o 




O 


Clerical 


o 




o 


Craftsman 


o 




o 


Farmer 


o 




o 


Homemaker 


o 




o 


Laborer 


o 




o 


Manager 


o 




o 


Military 


o 




o 


Operative 


o 




o 


Professional 


o 




o 


Proprietor 


o 




o 


Protective Service 


o 




o 


Sales 


o 




o 


Service 


o 




c 


Technical 


o 




o 


Other type of Job 


o 




o 


Any type 1 can get 


Question 3 


:. What weekly salary 


to earn" 


(choose one) 


O 


$ 


10 - 


$ 49 


o 


$ 


50 - 


$ 74 


o 


$ 


75 - 


$ 99 


o 


$100 - 


$124 


o 


$125 - 


$149 


o 


$150 - 


UP 



EDUCATION INFORMATION 



ANSWER QUESTIONS 5-9 ONLY IF YOU W 
CONTINUE YOUR EDUCATION, FULL-TIME c.^ 
PART-TIME. FOR THIS NEXT YEAR 



Question 4: Why do you want a full time job 
this next year? 

f choose one or more) 
O I need the money 
O ^ob will help decide future plans 
O Cannot study further 
O Tired of studies for time being 
O Education is not worth it 
O Did not get financial aid for education 
O Need money for education 
O Marriage 
O Other reasons 



COMMENTS: 
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Question 5: In what type of school do you 
plan to study? (choose one) 

O University or 4/5-year college 

O Nursing school 
O Community or Junior College 
O Technical or Business School 
O Trade School 

Question 6: Have you applied to the school 
of your choice? (choose one) 

O Yes 
O No 

Question 7: What is the status of your 
application? (choose one) 

O I have been accepted 

O Admission has been rejected 

O No reply yet 

O i have not applied yet 

Question 8: What are your plans for an 
occupation'? (choose one) 

O Have chosen a specific occupation 

O Have chosen a general occupation 

O Have not chosen an occupation 

O Will take anything I can find 

Question 9; In what category is the 
occupation? (see left margin) 
(choose one) 

Clerical 
Craftsman 

Farming/Fishery/Forestry 
Managerial 
Operative 
Professional 
Propnetor 
Protective Service 
Sales 
Service 
Technical 
Other Category 

Have not chosen an occupation 
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O 

o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 



COMMENTS: 
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STATE OF OHIO 

DEPARTMENT OF EDUCATION 
OHIO FOLLOW-UP SYSTEM 



FIRST YEAR PHASE 




Dear Friend 



Before you left High School, you participated in the Follow-Up Study of the High School Class of June, 1973 
or 1974. conducted for selected Ohio schools by the Ohio Department of Education, Division of Guidance and 
Testing 



This year, we are conducting a follow-up survey to obtan additional information on the goals and activities 
of those adults who were contacted while still in high school The results of this study will contribute to planning 
for Ohio s future educational needs and to help develop programs to meet changing needs This survey will be 
conducted on three occasions 

FIRST YEAR FOLLOW-UP 
■ THIRD YEAR FOLLOW-UP 
FIFTH YEAR FOLLOW-UP 

The information you provide in this voluntary survey will be treated as confidential by the Division of Guidance 
and Testing 



Please complete the questionnaire and return it to your high school within three days in the enclosed pre- 
addressed envelope 



We are grateful for your help and look forward to your continued cooperation 



Print information about yourself in the boxes provided Then darken the corresponding circle below each box 
Print the information concerning education and employment Answer all questions as they apply to you 



NAME OF LAST 
HIGH SCHOOL 
ATTENDED 



CITY, 



STATE 




DIRECTIONS FOR 
MARKING ANSWER SHEET 

Use Black lead pencil only (No 2-1/2 or softer) 

Do NOT use ink or ballpoint pens 

Make heavy black marks that fill the circle 

completely 

Erase cleanly any answer you wish to change 
Make no stray marks on the answer sheet 



Exomples of IMPROPER morks 

gfoo osro 000 



Exomples of PROPER marks 

•00 0«0 00« 
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1 1 1 1 1 1 1 1 1 1 1 1 1111111611111111111111111111' 



PRINT LAST NAME (SPACE) THEN FIRST NAME 



(Dcr 



ROUTE # 



STREET # 



PRINT STREET NAME 



® (D ^B) (§) ® (§) (§) (§) (B) (D ® © © (D d) © (g) © ® 



©©©©©©©©©(D©©®®®®®©®!®® 

©•©©©cr)®®®©©®©©®®®®®®!®® 





BOX# 



@®@@@@@@@@@@®®®®®®(B 

®®®©®©©®®®©©®©©©®©Cl 

®®®®®®®®®®®®®®®®®®® 
®©©©©©©©©®©®©®©®®®® 
(8)®®®®®®®®®®®®®®®®®® 
®®®®®®®®®®®®®®®®®®® 
@@@@@@@@@@@@@@@@@@@|©®ffi(l 
?)(p)®®©®®®(p)®®®®®®®®®®®®®@ 



@@@@@'@@@@@@@@@@@@@@@@@®@@@@®@@@®@®@@@@@@@@®@@® 
®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®^ 
©®®®©®®©®©®©®®®®®®®®®®®®®®®(D®®®©®©®®®®®©®®®®®©fi 
®®®®©©©©©®®©®©®®©©®®®®®®®®®®®©©®®©®®®©®©®©©©©® 
®®@©@®®@®®®©®®®®®®®@®@®@@@@@®®®®®®®®®®®®®®®®®®^ 
®®@©®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®®(S 
®®®®®®®®®®®®®®®®®®® |®@®®|®®®®@| ®®®®®®®®®®®®®®®®®® 

®®®®®®®®®®®®®®®®®® 



®®®®®®®®®®®®®®®®®®® 
®®®®®®®®®®®®®®®®®®® 
®®®®®®®®@®®@®@®®®®® 



PRINT YOUR CIT 




SPACE) THEN 


1 YOUR STATE 







































o©o©ooooooooooooooo@@@®®@@@@ 



a)@®(3; 
3)®®^*; 



S®®®®®®®CA)®®®®®®®®®®(@@@ 

®®®®®®®®®®®®®®®®®®®®®® 
©©©©©©©©©©©©©©©©©©©®®®®®|®®®®|®|®|®i®|®|® 
©@ ® © ® ® ® ® © ® ® ® ® ® ® ® ® ® ® ® ® ® ® ®|® ® ® ®^®1@|@|(|l@|® 
©©©©©©©©rE)©©©©©©©©©©^®®^ 



®®®©®®®©®©®©®©®®®®©®®®®®®®®®®®®®®® 



VETERAN 

O Yes 
O No 



@®@®®®®®®®®®®®®®®®@ 
®®®®®©©©®®©®®®®©©©® 
®®®®®®®®®®®®®®®®®®® 
®®®®®®®®®®®®®®®®®®® 

©©©©®®®©®®©©©®©®©®® IF YOU CONTINUED 
®@®®®®®®®®®®®®®®®®® YOUR EDUCATION 

®®®®®®®®®®®®®®®®®®® GIVE THE FOLLOWING 

|@®@®@@@@@®@®@®@@®@@| 

©®®®©®©®®©®©®®®®®®® 

@®@®@@@@@®@®@@@@@@@| SCHOOL 
I®®®®®®®®®®®®®®®®®®® NAME 
®®®®®®®®®®®®®®®®®®® 
®®®®®®®®©®®®®®®®®®® ^'"^Y 
®®®®®®®®®®®®®®®®®®® ^'^^'^^ 

®®®®®®®®®®®®®®®®®®® TYPE OF 
®®®®®®®®®®®®®®®®®®® PROGRAM 
1®®®®®®®®®®®®®®®®®®® 

'^®(Y)®®®®®®®®®®®®®®®® 

E p^r ®®®®®®®®®®®®®®®®®® 



S)®®(0)|® 

D®®®j(l 
®®®@® 

®@@®® 

||®®®®®@®®®®®@®®@©©@©l®®®®@®®®®|®®®®@® 



®(I 
®® 



®®®(& 
:9X9)®(§: 



ZIP CODE 



D®®®(T 



SOCIAL SECURITY 



A)®®®®®®®®®®®®®®®®®^^ 

D®®®®®®®®®®®®®®®®®® 
©©©©©©©©©©©©©©©©©© 
§)@®®@@®®©@®@®®®®@® 
©©®©®®®©®® ©©©©©©©©(! 

S®®©®®®©®©®®®®®®®® 
©©©©©©©©©©©©©©©©©© 
®®@®@®@®@®@®®®®®®®(tj 
D©®®®®©®©®®©©©©®©(T1 

®®®®®®®®®®®®®®®®®® 
®®®®®®®®®®®®®®®®®®, 

©©®®®®®®©®®®®®©®©©(L 

®®®®®®®®®®®®®®®®®® 
S)®®®®®®®®®®®®®®®®® 
®@@®@®@@@@@@@@@@@®cca 
p)®®®®®®©®®®®®®®®®® 



®®®®®®®®®®®®®®®®®®Q 
®®®©®©@®®®®®@®@®@®r7 



BIRTH DATE 



Mo 



®@@@@@ 



Day 



Yr., 



MARITAL 
STATUS 

O Engaged 
O Married 
O Single 
O Widowed 
O Divorced 
O Other 



LOCAL 
SCHOOL 
USE ONLY 

O School 

O PTA 

O Add Unk 



COMPUTb.^ 
USE 
ONLY 



©©©©(§ 

®®®®' 

®®@® 

@@@@C3 

®®®®fl 

®®®® 

®®®®« 

@@@@( 

®®®® 

®®®@ 



IF YOU ARE EMPLOYED, GIVE THE 
FOLLOWING: 

COMPANY 

NAME '[ 

STREET 

ADDRFSS 

CITY 

STATE 

JOB 

TITL6 



WHAT DO 
YOU DO— 



COMMENTS: 
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SCHOO L EVAL UATION 

Which subject was lA) Most Helpful 
B) 2nd Most Helpful (C) 3rd Most 
Helpful (D) Did not take 

(choose one for each subioct) 

®(§)©® Art 

®®©® Business 

®(D©® English 

®®©® Foreign Language 

® ® © ® Physical Education 

®®©® Home Economics 

®®©® IndustriiJ Arts 

®®©® Musjc 

®®©® Science 

®®©® Mathematics 

®®©® Social Studies 

®®©® Vocational Education 

®®©® Special Education 

®®©® Other 

Who helped you the most in making 
future plans'^ Tc^oose one; 

O School Counselor 

O School Principal 

O Fellow Students 

O Parents 

C ether Relative 

O Military Recruiter 

O Professional m my field 

O Clergyman 

O Friend my own age 

O Community Agency 

O other Adult 

O State Employment Agency 

O No Choice 

O Myself 

O Teacher (subject) 

Show your reaction to the following by 
using these codes 

V = Very Satisfied S = Satisfied 
D = Dissatisfied N = No Service 
(choose one for each line) 
V S D N HELP OR INFORMATION ON: 
OCOO Selecting HS Courses 
OOOO Post HS Education 
OOOO Post Education Jobs 
OOOO Applications/! nterviews 
OOOO Financial aid for Education 
OOOO How to Study 
OOOO Get Along with People 
OOOO Individual Counseling 

Did high school prepare you for life'? 

(choose one) 
O No Preparation 
O Below Average Preparation 
O '''^"^le Preparation 

Ave ra ge Preparation 



I I I I I 

EDUCATION STATUS 



III I 



I I 



If you left high school before 
graduating: (choose one) 

O \ have graduated 

O I plan to graduate 

O I have passed the GEO test 

O I plan to take the GEO test 

O I not plan to finish 

Educational experience after high school 

(choose the most recent) 

O University or 4/5-year college 

O Nursing School 

O Community College 

O Junior College 

O Technical Institute 

O Trade School 

O Business School 

O Hign School-Post Graduate 

O Apprenticeship/Industry Training 

O On-The-Job Training 

O Other 

O None 



If you did not continue your 
education, go to next column 



Status of Education: 

(choose most recent of each) 

O Full-Time O Public 

O Part-Time O Private 

O In Ohio 

O Outside Ohio 

Where is the school located'^ 

Tc^oose one) 
O Same city as hign school 
O Withm 25 miles 
O 26- 50 miles away 
O 51-100 miles away 
O 101-200 miles away 
O over 200 miles away 

Grade point average since leaving 

high school: Tc^oose one; 
O 4 0 (4.0 = A} 

O 35-39 
O 30-34 
O 2.5 2 9 
O 20-24 
O 15-19 
O 10-14 
O 00-0.9 

Student financial aid for education: 
Tc^oose one or more; 

O Loan O Other 
O Scholarship O None 
! O Grant 



PROBLEM AREAS 



Most difficult problems. 
(choose one in each column) 

1st 2nd 

OO Freedom 

OO Need Self Discipline 

OO Study Problems 

OO Personal Relationships 

OC Being on my own 

OO Indecision 

OO Financial Problems 

OO Other 

Employrr.eni situation 
Tc^oose one; 

O Employed-not looking 

O Employed-prefer another job 

O Not employed-but looking 

O Not employed-not looking 

O Cannot find a job 

Employment status: (choose one) 

O Full-time job (over 29 hrs) 

O Part-time job (under 30 hrs) 

O Military 

O Homemaker 

O Student 

O Permanently unable to work 

O Not employed 

Should the high school have 
helped more to improve your: 

(choose one m each column) 

1st 2nd 

OO Reading 
OO Writing 
OO Mathematics 
OO Thinking 
OO Oral Communication 
OO Study Habits 
OO Work Habits 
OO How to get along 
OO Actual life situations 

Number of different iobs since 
high schcol (exclude military):, 
(choose one in each column) 

Full-time Part-time 

O O No Job 

O O One Job 

O O Two Jobs 

O O Three Jobs 

O O Over Three 

Should the high school emphasize: 
Tc^oose one) 

O Basic academic subjects? 

O Vocational/Technical subjects? 

O Both? 
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I I 



I III 



Present employment experience 
and plans for age 30 
(choose one in each column) 

Now Age 30 



o 


o 


Apprenticeship 


o 


o 


Sales 


o 


o 


Clerical 


o 


o 


Services 


o 


o 


Technical 


o 


o 


Mechanical 


o 


o 


Agriculture 


o 


o 


Managenal 


o 


o 


Laborer 


o 


o 


Homemaker 


o 


o 


Unemployed 


o 


o 


Drafted 


o 


o 


Enlisted 


o 


o 


Professional 


o 


o 


Craftsman 


o 


o 


Operative 


o 


o 


Proprietor 


o 


o 


Protective Service 


o 


o 


Other 



I 1 1 I I 

EMPLOY MENT STATUS 

Should the high school: 
(choose one or more) 

O Give ideas about jobs? 
Q Give work experience*? 
O Help students find jobs'? 



I I 



Mil 



If you are not employed, 
bypass this section. 



Weekly salary: (choose one) 

O $ 10-$ 24 

O $ 25 - $ 49 

O 5 50 - $ 74 

O $ 75 - $ 99 

O $100- $124 

O $125 -UP 

O Prefer not to answer 

Where are you employed? 
(choose cne) 

O Same city as high school 

O Within 25 miles 

O 26- 50 miles away 
O 51-100 miles away 

O 101-200 miles away 

O over 200 miles away 



If you are not employed, 
bypass this section. 



Were you accepted for training 
by your current employer? 
(choose one) 

O Yes 
O No 

Means of obtaining your job? 
(choose one) 

O School Counselor 

O School Principal 

O School Teacher 

O Fellow Student(s) 

O Parents 

O Ohio Employment Services 

O Employment Agency (commercid*) 

O Classified Advertisement 

O Spouse 

O Vocational Ed. Counselor 

O Work-Study Counselor 

O Direct Application 

O Other 



THOSE WHO MAJORED IN VOCATIONAL EDUCATION IN HIGH SCHOOL 



Employment Status (choose one) 

O Employed full-time 

O Employed part-time 

O Unemployed-lack of jobs 

O Unemployed-other reasons 

If employed, is job 
(choose one) 

O In field in which trained*? 

O Related to Voc Ed training'? 

O Not related to VE training'? 

O Not employed 

Available for full-time work: 

(choose one) 
O Working or available 
O In Armed Forces 
O Not available-marnage 
O Not available-college student 
O Not available-Vo Ed student 
O Not available-other reasons 

Vocational Technical training 
contributed to job success: 

(choose one) 
O Very Much 
O Much 
O Little 



HIS: 



If you are employed, what is 
your hourly salary*? (choose one) 

O so 00 - $1.59 O $4.00 - $4 49 

O S1 60 - $1.99 O $4.50 - $4.99 

O $2 00 - $2 49 O $5.00 - $5.49 

O $2 50 - $2 99 O $5 50 - $5.99 

O $3 00 - $3 49 O $6 00 - $6 99 

O $3 50 - $3.99 O Over $6 99 



If you did not continue 
education after High School, 
bypass this section. 



If you studied full-time in a 
vocational/technical program, 
did It relate to your high 
school program? (choose one) 

O Yes 
O No 

O Not Applicable 

If you studied part-time in a 
vocational/technical program, 
did It relate to your high 
school program? (choose one) 

O Yes 
O No 

O Not Applicable 
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If you did not continue education 
after high school, bypass rest. 



If you entered an apprenticeship 

program, did it relate to your 

high school program? Cc^oose one) 

O Yes 
O No 

O N'Ot Applicable 

If you studied a vocation/technical 
program since high school.; did 
it relate to your present job? 
(choose one) 

O Yes 
O No 

O Not Applicable 

Did you study a college program 
leading to a bachelor's degree? 
(choose one) 

O Yes 
O No 



) 1973 Ohio Department of Educotion 
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VE-404S*A 

8/73 



Michifan Dt|>artm«nt of Education 

FOLLOW-UP SURVEY OF 1913 GRADUATES 



Name of High School Contact Person 


Telephone Area Code — Local Number 


Address 


C.ty 


State 


Zip Code 



PURPOSE: The purpose of this questionnaire is to gain information for planning Vocational programs and curriculum, 
The information you return will be used for educational purposes only. Your cooperation, is greatly 
appreciated.: 



Part 1. 



OIREGTIONS FOR PART I 



HIGH SCHOOL DATA 



[ 



Everyone should complete Part I. 



NAME 


Last 


First 


Middle Initial 


Maiden Name 


CURRENT 

MAILING 

ADDRESS 


Street 


City 


State 


Zip Code 


MARITAL 
20 (3 Marri 


STATUS 

ed Q 5»nfle 


Sex 

21 Q Male 0 Female 


Ace as of October i , 1 973: 

2Z -2 3 





1. My overall »>ifh school rade (9-1 !) average was: 
(Check ONE only) 

24 0 A 

El B 
□ C 

(4] O or bel ow 

2. please check the major area(s) of the courses you completed during hich schoo' \Grades 9-12). 
(Check ALL that apply) 

2 5 H Business 

2 6 Q] Collece Preparatory 

2 7 0 General 

2a 0 Vocational (cither vocational cour ;es in your hifh school or an area vocational center) 

29 0 Other (specify) 

3. Check the THREE high school courses that helped you most in what you art new doing. 
(C^. W THREE only) 



30 


m 


Art--Mustc 


31 




Business 


32 


□ 


English (communications) 


33 


□ 


Lanfjage 


34 


D 


Mathematics 


15 


□ 


Scienc 


30 


□ 


Social Studies 


37 


□ 


Vocational 


38 


□ 


Other (specify) 



4. When you graduated from high sch»l, did you have a definite JOB in mind that you wanted to make your Mfe's work or expected 
to have for a few years ^ 

39 0 Yes If yes,, what was the title ot the |ob' (specify)_ ^ 

0 No 



Y-rJ^r^-ou answered "YES** to Item 4, do you feel your high school courses related to the job goaP 
m NO , 
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VC*404S»A 

Port 2« ^"^^0^^"'^ 

wmcTioiit roll 9km 

If yoii Mrm workinf at a paid job now (oiher than military) or if you have b—n workinc ^ inonth, 
complota PART 2. 

if yoM ara not working (olhor than wiiitary) at a paid job, go diractly to PART 3. 

NOTE. If you aro working at mora than ONE job, answor the questions on tha job which is HOST imporUiat to you. 



K Hmm and m46rm%% of firm oinployitif you: 



Nomo of Firm 


Address j 


Citr 


SUtO 


Zip Code 1 



2. Title of presenC job or job held in the last month: 



3. Do you feel that yow present job or the job you held in the lest month relates to your job goal identifiod in lt«m 4, Part 1' 
41 Q] Yes 

0 Ho 

4. Who assisted you in getting tho job listad in Item 2' 
(Check ALL that apply) 



42 


□ 


School counselor 


4S 


□ 


Friend 


44 


□ 


Private omploymont agency 


4S 


□ 


Public employmont agency 


4« 


□ 


lUlativo 


47 


□ 


School placement office 


4* 


□ 


Teachar 


49 


□ 


Want ad 


•0 


□ 


Other (spocify) 



5. How many WEEKS were you unemployed prior to beginning the job listed in Item 2? 
(Check ONE only) 

SI Q ' started the job prior to graduation. 
Q] 1^2 weeks 
f7| 3--4 weeks 
[4] S weeks or mom 

6. What IS the average number of hours that you work per week' 
(Check ONE only) 

82 Qj 30 I'' urs or more 

Q] 20-29 hotrs 

|7] 10-19 hours 

Q] I -9 hours 

7. What ia your average weekly pay before deductions' 
(Check ONE only) 

89 Q $1 40 or more 
Q] $120-5139 
QJ $I00.$||9 
Q S80-$99 
Q $^-$79 
Q Less than $60 



ERLC 
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iP9m 3) 



Which ONE of thtt following bott tf«t€ribos how woll your high school coursot havo htlpod you m tht job littod in Itom 2' 
fCh*€k ONE only) 

94 Q I find that most of my high school coursos havo holpod m Iho work I am now doing. 

I find that About I / 2 of my high school coursos havo halpod in tho work I am now doing. 
Q] I find that about 1/4 of my high school coursos haw halpod in tht work I am now doing. 
Q] I find thai loss than 1/4 of my high school coursos havo halpad in tha work I am now doing. 

9. How many milas is your iob location from whara you livad at tha tima you graduatad from high school? 
(Chock ONE only) 

5« Q 0-IS milas 
[n 14-^30 milaa 
(7) 3l-»4Smllos 
Q] 44-7& milas 
Q] Hera than 7S milas 

0. How many milas do you now liva from your job location' 
(Chack ONE only) 

• Q 0-*iS milas 
Q] 14-30 milas 
Q] 3l«4Smilas 
Q] ^«7S milas 
Q] Hora than 7S milas 

Pgff 3o POST HI6M SCHOOL EDUCATION 

mWECTIOIiSFOBPAIITI 

I if you fa now atfwding » tchool or gnroMad in m tmining or appf ntict program . PLEASE COMPLETE PART 3. 
if you ara MOT attoiidittg > school or onroMod in > training or approntico program, PLEASfcJjjLIMBEC^ Jiy,!^^ 

1 . N^na and location of school, training or apprantica program you ara prasantly anrollad in: 
RJam^^choSTnFrS^ 



2. What typo of school, training or apprantica program ara you attending' 
(Chack ONE only) 
87 Q 2 yaar community or junior coMaga 
[a] 4 yaar collaga or uni varsity 
[a] Susinass school 
Q] Trada school 
Q Corraspondanca school 
g] Othar (spacify) 



3. Which of tho following bast dascribas how much tima you ara a studant? 

(Chack ONE only) 
M (]] Full tima 
0 1/2 Tima 

Q] Lass than t/2 tima but mora than 1/4 tima 
Q] 1/4 Tima or lass 

4. How long will it Uka to finish tha program you ara anr»llad in' 
(Chack ONE only) 

{7} l-2yaars 
0 2-3 y^* 
O J 4 yaars or mora 
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S. WHo Mftitltt^ matt in •firolling in th« school, trslfiint f apprtflilic* pr«ir«n litiM in nmm I? 

(CiMKic ALL ttiai aM»lr) 
•0 03 ScKmI couAMlor 
• I Q Fri«nd 

•3 ijl SclMQl principal 

•4 J»j ymmctm * 
** Q ^ appr«niic« proflram rmcruitm 

G3 OUiiff (a^ifr) 



4. Do ymi 1—k tliat r«ur participatiiM in this school, trainine or appramico profram mlatat to your pr#>^m Job (oal? 



7. la jrour proaam school trainint or appramica profram two ymw or lass (i. a., will it prapara you for a spacific vocational or lachnical jab 
ypon cofiiplation)* 

□ Yas 



t. mich OHE of tha followint bast dascribas how wall your high school coursas hava halpad yoy In tha school, training or appranlica prairwal 
(Chacic ONE only) 

Q I find that most of my high School coursas hava halpad in tha program that I am in now. 
[7] I find that about 1/2 of my hi^h school coursas hava halpad in tha program that I am in now. 
Q I find that about 1/4 of my high school coursas hava halpad in tha program that I am in now. 
Q] I find that LESS than 1/4 of mjr high school coursas hava halpad in tha program that I am in row. 

Port 4« MUTARY SERVICE 
MRECTIOaS FOR PART I 

I If you mrt now or will b% in thg miiitmry strvict prior to Januarx I. 1974, pl«as« COMPLETE PART 4. I 
If rou ara not and will not bo in tho miliUry sorvico prior to Janiwry I , l?74. PLEASE GO DIRECTLY TO PART I 



I. What brafKh of tha military sarvica ara you in. or will ba in prior to January 1, 1974' 

(Chock ONE only) 
70 (TJ Air f^orca 

□ Army 

Q] Marina Corps 

□ Mavy 

Q Othar (s pacify) 



2. How many yaars will you bo in tha sarvica' 
(Chacic ONR only) 

(TJ 2 yaars 
Q] 3 ymmfB 
[s] 4 

[4] 6 yaars 

Q Mora than 6 ymaru 

3. Ara you at this tima attanding school (collaga (aval or training program? 
(Chacic ONE only) 

" G) 
0 Mo 

p\ Hitt pm^*nmly, but will altand prior to complation of military sarvica. 

4. If yoM chackad ''^ES** to Ham 3, will tha school, training or apprantica program prapara you for an occupation whan you loava tha 
Q — Fica» 

ID l/^Tos (spociry tha occupation) 



0 Ho 



0 MO 
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Port 5» UNEMPLOYED 

DIRECTIONS FOB PART 5 

Iff you are now unemployed. PLEASE COMPLETE PART 5. THEN LIST YOUR COMMENTS IN PART 6, 
Bwyont should complete PART 6, 

I. Which of thtt foliowint best describes your present job sutus? 

(Check ONE only) 
74 Q] I am not employed. I am lookif^ for a job. 
Q] I am not employed. I am not looking for a job. 
fa) I am a student as my primary activity. 
Q] I am a homemaker as my primary activity., 

(?] I am temoorarily not seeking employment, but I expect to seek employment in the future. 
[«] Other (specify) 



2. If you are looking for a job. how many places have you applied for employment? 

(Check ONE only) 
75 (TJ 0-2 

0 6.7 

[4] Hore than 7 places 



3. How long have you been unemployed^ 

(Check ONE only) 
76 Q] Less than I month 

(T) 1—2 months 

Q] 3-4 months 

Q More than 4 months 



ERIC 



69 



62 



VE-404S-A iPm^ 6) 



Port 6. 

OmECTIOIIS FOB PART I , _I 

ITluiiik you for your coofieratton in compleUnf this questionnaire. If you would like, write any 
IcoMnenlf you hive in the space belorr, 



SCHOOL USE ONLY 

1. O.E. Code ^ 

2. Program 
2*r%] Prep vat OTf 

[i] Cooperative 

Work related to tr a i nine 
Yet 

□ Ho 

4. Post'secondary training related to training 

30 0 Yea 
0 Ho 

5. Vocational Education graduate 
3»0 Yea 

0 Ho 

6. Attended an area vocational center. 
«0 Yet 

0 Ho 

7. ; Participated in tKe PART G. Cooperative dicing high school program. 

31 111 Yea 
^ No 

EUC^ 



CONFIDENTIAL 



STATE or FLORIDA 
DEPARTMENT 01 EDU( ATION 
VOCATIONAL. TECHNIC AL AND ADULT EDUCATION [ OLLOW UP SURVEY 



Student and Vocational-'Icchincal Program liitornution 



CONFIDENTIAL 



We need your help to collect intornunon lor evaluating vocational education programs m Rorida, Tlie information we are 
requesting will be used in improviii-- prcNcnt programs and m plannmg new ones. As a former vocational student, your activities 
and your opmn)iis are among the moj^t valuable mpul we will receive. 

Please take a few mmuies and complete the items on both sides of the sheet Th^ completed form is to be returned in the self- 
addressed stamped envelope which is enclosed for your convenience. No postage is riecessary. 



Sincerely, 

/ployd T. Christian 
Commissioner ol' Education 

Is your name and address correct as printed above*^ If not, please print the corrected information below. 
Name 



Last J*>"t Middle Iniiul 

Address . — 

Number " Suect 



City (Town of Post Otficc) 
Your Si vial Securir> \o, 



State 



Zip Code 



Till: WOKirs - IHIS VO( \riO\ \l PRDGRAM;* RI KLK to the VOCATIONAL THCHNK AL program NAMED IN 
THE IDLNTU K vriON BLOCK ABOVE.. 

\. liaveyou been emploved since leaving th»s .iKaiional program? (Military Service is considered emplo>ment> 



yes 

no 



How rnanv jobs have you held simlC leaving this program? 



2. MVTiat are y^ni doing at the preNcnt rime*^ {i'hcck ALL appropriate item>> 
I Working tull-tinie «;>0 hours <>r more per week) ^ 

z Working parr-time (le\^er than 30 hours per \^eek) 



I 'nernplovcJ .iiul loi»kiii;j t^r ui»rk 
rnetnpl'^vcil arul iioi !»)(>kni;J tor work 



III Nviioul ( or |> rH 



III Milii.iiv .VfVivc 
Oih'.-r (Npjv.it> ) 
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Kind ol school program 
(Clieck ALL appropriate i\c\u>) 

Area Vocalional-lechnical School 
Comniuinty Junior College 

Universiiy/Four-Year Collejje 

Private Business '('ominert.ial School 
Military Specialist School 
Company Course i>f lKhot>l 

\p[»ls. IHIV.V i\«.I.llCu rSM^i.tUI 

CorrcspoiKl'MKC course 

Oihcr ispocilv ) 
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Please answer Section 3 A if you are presently employed full or part-time. 



Please answer Section 3B if you are not presently employed but have worked full or part-time since leaving this vocational 
program. 

If you have not been employed since leaving this vocational program, skip t ) Question 8. 
Section 3 A 

Where do you work? (PLHASE GIVE COMPLETE ADDRESS) 
Nan»e of Firm 



Street or Box No. 
City, Stale and ZIP 



Name of Your Immediate Supervisor 
What is your job? 

Section 3 B 

Where was your last job? (PLEASE G5VE COMPLETE ADDRESS) 

Name of Firm 

Street or Box No., 
City, Slate and ZIP 



Name of Your Immediate Supervisor 
What was your job? 



4. May we have permission to contact your employer about your success on the job? 

1 yes 

2 no 



S. How did you get the job? 



Through ViKalional Teacher(s), Supervisoi(s) or 5 
Cooperative Education Coordinalor(s) ^ 

Through Occupational Specialist(s) 

Through School Guidance Counse!or(s) ^ 

Through Friend(s) or Relative(s) 



Through State Employment Agency 
Through Private Employment Agency 
On My Own 

Other (specify) 



6. How would you classify your job*^ (Please check only one) 

1 One for which you were trained by this vocational program 

2 Related to your traming in this vocational program 

3 Not related to your training in this vocational program 



7. Your average weekly pay (before taxes) is (was): 

1 under S50 2 $50-574 3 S75-S99 4 



SI00-SI24 



$125-S149 c 



$ 1 50 or over 



H, Kease hst any suggestions for improving this vocational program. ^ 



^^NK YOU FOR YOUR COOPERATION 
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STATE OF FLORIDA 
DEPARTMENT OF EDUCATION 
EMPLOYER SURVEY 



CONFIDENTIAL 



Employee s Name Social Security Number 

To the tvaluator 

Please provide information regarding the employee whose name is listed above.. The results of this survey will be used in 
evaluating the program of vocational education in Florida, The information which we are requesting will be held in strict 
confidence^ Neither you, the employee nor the organization will be identified in the final report of this study. 

Please take a few minutes and complete ^he items on both sides of the sheet. The completed form is to be returned in the self- 
addressed stamped envelope which is enclosed for your convenience. No postage is necessary. 




Floyd T- Christian 
ConiniiNSioner ut Education 
************************ 

1. : Is the above named person presently in your employ'^ 

1 yes If yes, go to Question 3 

2 no 

2. If no. was this person ever employed bv your organi/ation? 
I yes 

2 no If no, go to Question 12. 

PLhASt RATE THIS fcMPLOYEL IN COMPARISON TO PERSONS PERFORMING THE SAME TYPE OF WORK FOR A 
SIMILAR PERIOD OF TIME, 

.3. What IS the amount of work performed by this person*^ (Check cne answer) 

I above average 

2 average 

3 below average 

4 very kow or iiiMgnitlcant 

4, What is the quality of this person's v^ork' 
1 consistently high 

2 genc»'al!y acceptable 

3 uoi always acceptable 

5. Does this person appear to have difficulty in following prescribed work procedures*' 
1 ves 



2 no 

3 some times 

6 How does tins person adapt htrnsclf to different work assignments'' 

I adapts easily 

2 adapts, but with st)me dittlcnlty 

3 has great difficulty in adapting 
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7 How much supervision doc^ ihis peison require lo perform his;ob*^ 

I lit lie or no supervisiim 

2 4b4)Ui ihe average amount 

3 a gr»»al deal t)t ;>upervisu)n 

8. Hi)w much interest does this person take in his work'' 
« a great deal 

2 about the average amount 

3 httle or no interest 

9. How di>es this persi)n react to constructive criticism'^ 

I reacts positively 

2 inditferently 

3 reacts negatively 

10. Generally, dtnis this persi)n appear to work well wi<l; others'' 

1 yes 

2 no 

11. CX> yi>u teel this person is capable ot advancement? 

t yes 

2 nt) 

12. Please list any suggestums tor improving the pri)gram ol vtKatii)nal oducatum in Florida. 



T 



IMANK YOU FOR YOKR COOPFRATION. 



ERIC 



74 



67 



